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NPOZKAHZH EKAHAQZHZ ENAIAQEPONTOZ

To Anuokpitelo Mavemotiuio Opakng (AMO), oto mMAaiolo NG UAomOiNoNG TNG OTPATNYLKNAG
HRS4R — Human Resources Strategy for Researchers, mpookaAel HeTaSISAKTOPLKOUG EPEUVNTEG
Kol LETAOLOAKTOPIKEG EPEVVATPLEG VA KONAWOOUV eVOLODEPOV yLa TN CUUMETOXH TOUC OTNV
Ouada Epyaociag (Working Group) tng dpaonc.

H npwtoBoulia HRS4AR amoteAel To eupwMAiKO MAQLOLO yLa TNV EVOUYPAUULON TWV TIOALTIKWY KOl
TIPOKTLIKWVY TWV EPEUVNTIKWY OPYAVIOUWVY UE TIG apXEC TNG Evpwrnaikng Xaptag EpguvntA Kot
neplAapBavet:

e TNV enionun 6éopeuon tou I6pUUATOG yla TNV UloBETnon Twv apxwv TG Eupwnaiknig
Xaptog Epeuvntn,

e TNV QMOTUTIWON TG UPLOTAPEVNG KaTtaotaong (Gap Analysis),

e TNV afloAdynon Twv npaktikwy npocAnPnc (OTM-R: Open, Transparent and Merit-based
Recruitment),

e TNV KAtApTLon Kot uUAomoinon Ixediou ApAong e CUYKEKPLUEVOUG OTOXOUG Kal SEIKTEC.

H ocuppetoxn otnv Opada Epyaoiac sivat eBelovtikn kat dev mpoBAEnetal apotBn i AAAn popdn
OLKOVOULKNAG arolnuiwong.

AvTikeipevo

H Oudda Epyacioag Ba umootnpifel tn OSladkacia ulomoinong tng otpatnywkng HRS4R.
Elbikotepa:

e TNV AMOTUTIWON TNG UPLOTAUEVNG KATAOTOONG TOU |6pUHaTOC O OXEDN HE TG OPXEC TNG
Eupwnaikng Xaptac Epguvntn,

e TN oUUPOAN OTNV AVAAUCT AVAYKWVY KAL OTOV EVIOTILOUO Tiediwv BeAtiwong,

e T Olapdpdpwon mMPOTACEWV ylo TNV Kataption Ixediou Apdaonc He oadeig
TIPOTEPALOTNTEC, OTOXOUC Kal Seikteg mapakoAolOnong.



YrnoBoAR awtioswv

O evlladepopevol/eg kalouvtal va urtofalouv nAektpovikd oto MNpadeio EURAXESS tou AMNO
(euraxess@duth.gr) ta akdéAouvBa:

e JUvtopo Bloypadikd onueiwpa
e AAwon evlladEpovtog yla cuppeToxn otnv Opada Epyaciag

® JuvobeuTikn emotoAn (Ewg 600 Aé€eLg), otnv omoia Ba meplypAdovTaL TO YVWOTIKO AVTLKEILEVO
KOLL TAL KLVNTPOL OUULUETOXNAG

KataAnktikn npuepopnvia
H npoBeopia untofoAng attnoswv eival n 30n Maiov 2026.
Awadikacia emdoyng

H aflohdynon twv awtioswv kat n emhoyn) twv uroPndiwv, €vOG TAKTKOU Kal €VOG
avanmAnpwpatikol pEAoug tng Oupadag Epyaociag, Ba mpayuatomownBel amo tnv Emttpomnn
Epeuvwv tou ANG.

MAnpodopiseg

Mo neplocodtepeg mAnpodopieg, oL evéladepOUeEVOL/EC UTOPOUV VAL ETILKOWVWVOUV WE To Mpadelo
EURAXESS AMNO: euraxess@duth.gr



